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 Former Staff Member 
Application for Summer Employment 

East Iowa Bible Camp 
1433 F52 Trail  

Deep River, IA 52222 
 
 
Applications for former staff members are due October 31st, 2016.  Earlier applications will be considered first.  
If accepted for employment, you will receive a packet detailing responsibilities, pay, camp policies, etc.  You 
will be required to sign and agree to all policies within the packet in order to begin work at EIBC. 
 
The summer 2017 program will run May 29th-August 12th with June 25th-July 4th off.  Time off may be granted if 
need be during the summer program. 
 
Name _________________________________________________ T-shirt size ________________________ 
Date of Birth _______________ Current Age ________________Position Desired:____________________ 
Date Available: ___________Gender: ____ Phone#: (____)______________ 
Present Year in □ high school (circle one): Freshman  Sophomore  Junior  Senior  Graduate  

     □ college (circle one): Freshman  Sophomore  Junior  Senior 
Major: _____________________    
E-Mail Address ________________________________ 
Mailing Address ____________________________City_______________ State_____ Zip _______ 
Permanent Address (if different than mailing) 
 __________________________City ______________State_____ Zip ________  
If accepted, I would like my contract and packet sent by:      □ Email      □ Mail 
 
What church do you attend regularly? 
Church___________________________________________________City _____________________ 
Are you currently under indictment or on probation for any crime?_________________________ 
Have you ever been accused or convicted of child sexual abuse? ____________________________ 
Have you ever been convicted of a crime? If so explain.____________________________________ 
 
Do you have a facebook?    □ Yes      □ No 
Every year we create a summer staff facebook group to get to know each other before summer starts and to 
easily pass on important information to all staff members in one location. 
 
Briefly state why you desire this position:  
 
 
 
 
 
 
If you were hired for this position, how would you improve EIBC’s summer program from your 
position? 
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List any physical difficulties that might hinder performance of your job: 
_________________________________________________________________________________________ 
 
Positions I would like to be considered for: (1st through last choice)� 
 
A. Groundskeeper____  B. Head Cook____   C. Lead Programmer (formerly PDI)____ 
D. Counselor____      E. Lead Counselor____ F. Lifeguard____   
G. Media Leader____  H. Worship Leader____     I. Registrar____  
J. Activity Leader_____   K. Custodial Leader _____  L. Tag Leader____ 
□ Check here if you are willing to accept any position regardless of prioritized choices. 
 
Check the box if you hold any of these certifications and expiration date:� 
□ CPR (Red Cross)    □ Life Guard (Red Cross)    □ Standard First Aid (Red Cross)  
 
Swimming Ability: ___ good ___ fair ___ poor ___ non-swimmer� 
 
PERSONAL EVALUATION (please circle the appropriate number): 

 

 
 
Do you have any experience dealing with:  
□ diabetes □ bed wetting □ homesickness □ allergies □ ADD 
 
Do you have musical ability? 
 Yes    No  
□ song leading □ vocal □ musical instrument _________________ 
 
 
I have read and hereby attest that I am in agreement with the doctrinal statement of  
East Iowa Bible Camp. (statement of faith can be found on the camp website www.loveeibc.com) 
□ YES □ NO 
 
 

On a separate sheet of paper or on the back of this application, please briefly describe any growth you had 
since previously employed by East Iowa Bible Camp. 

 Poor Average Superior 
A. Dependable 1          2 3          4 5          6 
B. Energetic 1          2 3          4 5          6 
C. Evangelism 1          2 3          4 5          6 
D. Selfless 1          2 3          4 5          6 
E. Submit to Authority 1          2 3          4 5          6 
F. Friendly 1          2 3          4 5          6 
G. Patience 1          2 3          4 5          6 
H. Promptness 1          2 3          4 5          6 
I. Leadership Ability 1          2 3          4 5          6 
J. Self-motivated 1          2 3          4 5          6 
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Brief Position Descriptions 
 

PAY: $160/week for first time staff and $175/week for returning staff 
Groundskeeper: 
Aid full time maintenance with maintaining campgrounds including repairs and upkeep. 
Assistant Cook: 
Aid Head cook in all kitchen preparation and clean up responsibilities 
Counselor: 
Lead campers of all ages through daily program, meeting their every need.  You may be asked to mentor and 
lead a Jr. Counselor as well. 
Lifeguard: 
Be on guard during swim times and maintain a clean and safe environment for both the pool and pond.  
Media Leader: 
Take pictures of all activities and maintain camp social media pages. 
Worship Leader: 
Coordinate and lead worship for every chapel.  Come up with creative ways to lead worship beyond music. 
Registrar: 
Responsible for daily office operations including registration, finances, canteen operations, mail, etc. 
Activity Leader: 
Responsible for the set up and clean up of all camp games and activities for the youth campers. 
 
Supervisor Positions 
PAY: $225/week 
Custodial Leader: 
Responsible for maintaining clean facilities each day throughout the camp and supervising other staff members 
to ensure they are getting their assigned areas cleaned well and on schedule. 
 
Leadership Positions 
PAY: $225/week 
Head Cook: 
Responsible for preparing all meals and meal clean up 
Lead Programmer: 
Aid the program director with all programming needs both in front and behind the scenes.  Includes leading 
both campers and staff 
Lead Counselor: 
Includes all counselor responsibilities but also guiding counselors in their roles and reporting to leadership any 
issues among staff members 
Tag	Leader:	*Tag	name	subject	to	change	
Responsible	for	leading	the	Tag	Team	program	in	daily	work	responsibilities,	as	well	as	developing	
relationships	with	the	team	through	planned	activities,	and	working	to	mature	each	individual's	faith	
through	spiritual	disciplines	and	teaching	opportunities.	
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Applicant	Agreement 

If my application is accepted, I can be depended upon to cooperate with the Program Director and other 
leaders, to be subject to camp regulations and routines, and to sacrifice personal desires in the interest of 
the campers and Christ. 
By signing this application form I (or my parents if under 18) release and waive any and all claims 
arising out of the use by East Iowa Bible Camp and its authorized designee of my likeness and/or my 
voice on film, video tape, or sound recording in any promotional literature, film, or camp website.  

I hereby authorize all previous employers to furnish my record, reason for leaving, and all information 
they have concerning me, and release employers / references from all liability or damage arising there 
from.  

I also understand that East Iowa Bible Camp may conduct a criminal record history check for the 
purpose of ensuring all applicants will have had no history of abusing or neglecting children.  

I certify that everything in this application is correct, current, and truthful. Employment may be 
terminated at any time if I have given false or incomplete information on this application.  

 

 

Applicant’s Printed Name_____________________________________________ 

 

Signature ______________________________________ Date _______________ 

 

Parent Signature (If under 18 years)_____________________________________ 

 
 
 
 
 
Please return this completed application: 
 
Mail: 
Matthew Perkins-Associate Director OR  Email: matthew@loveeibc.org 
1433 F52 Trail   
Deep River, IA. 52222 


